Academic Freedom and Freedom of Speech Policy

1. Introduction

1.1. The purpose of this policy is to enable William Booth College to meet its duties under UK
legislation® and the Regulatory Framework published by the Office for Students.

1.2. This policy is to be read in conjunction with guidance for Prevent Duty, and territorial
policies: HR13 Personal Relationships at Work, HRO3 Treating People with Dignity Policy
and HR22 Treating People with Dignity Procedure.

2. Scope

2.1. This policy applies to students, staff and visiting speakers at William Booth College in all
aspects of college activities. The general principles of academic freedom and freedom of
speech should also be applied to unaccredited courses, and courses outside the remit of
higher education and foundational learning.

3. Definitions

3.1. Academic Freedom within the law means protecting the intellectual independence of
academics to question and test received views and wisdom, and to put forward new ideas
and controversial or unpopular opinions, without placing themselves in danger of losing
their jobs or privileges.

3.2. Freedom of Speech within the law is the right to express oneself without censorship or restriction,
it encompasses various forms of expression beyond spoken words, including, but not limited to,
written materials, images, symbols, and works of art.

4. Principles

4.1. William Booth College has a duty to safeguard both academic freedom and freedom of
speech within the law, reflecting the mission of a higher education institution as a place
where new ideas can be advanced and where open debate can occur.

4.2. Studying on the Higher Education and Foundational Learning programmes at William Booth
College provides the opportunity and responsibility to engage in processes of theological
enquiry, exploring faith within a supportive community of learning.

4.3. Academic freedom and freedom of speech must therefore be exercised with respect,
mature judgement and awareness of the broad representation of Christian faith that exists
throughout William Booth College and within The Salvation Army.

" This Policy is drafted with reference to the following legislation: Section 43 of the Education (No 2) Act 1986,
Article 10 of the European Convention on Human Rights, Equality Act 2010, Counterterrorism and Security Act
2015, Higher Education (Freedom of Speech) Act 2023.
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4.4, The College:
a. Acknowledges that academic freedom and freedom of speech must abide by legal boundaries.

b. Promotes an environment where all members of its community are encouraged to freely
express lawful opinions, even if they are unpopular or may potentially upset, offend or cause
discomfort.

c. Expects all members of its community to demonstrate mutual respect and tolerance towards
individuals with differing views.

d. Expects all members of its community to approach discussion and debate with a recognition that
others might hold differing views.

e. Fosters a culture in which students and academic staff engage in thought-provoking discussions,
encouraging each other to explore diverse perspectives and innovative approaches to various
contentious issues and subjects. All members of the College community should feel empowered to
consider and discuss contentious issues, assured that they will be treated with dignity and respect.

4.5, The College is committed to aligning its teaching, curriculum, policies and procedures with its
obligation to uphold both academic freedom and freedom of speech within legal boundaries, so
far as reasonably practicable. Specifically:

¢ The development, approval, quality assurance, and academic assessment processes for
programmes will uphold the principles of academic freedom and freedom of speech.

¢ The procedures for facilitating research will uphold the principles of academic freedom and
freedom of speech.

¢ Disciplinary and other related processes will respect the principles of academic freedom and
freedom of speech.

4.6. The College operates under the assumption that exposure to course materials, information
and perspectives expressed during teaching or research, and related discussions, are
unlikely to constitute harassment, unless otherwise demonstrated that these matters do in
fact amount to harassment. Tutors, accountable to course leaders, are responsible for
ensuring that learning activities and materials express academic freedom appropriately.

4.7. The College is committed to safeguarding academic freedom and freedom of speech through
several proactive measures:

e The policy will be communicated to new students upon registration and new staff during their
induction processes.

o Students will be reminded of the policy during re-enrolment.

o Staff members will receive support to understand and fulfil their responsibilities regarding
academic freedom and freedom of speech.

o Students will receive support to understand and fulfil their responsibilities regarding freedom of
speech.

¢ Feedback regarding the protection of academic freedom and freedom of speech will be gathered
through surveys, with findings informing decision-making.

¢ Mechanisms will be in place for individuals to raise concerns about academic freedom and
freedom of speech.
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Consideration of the impact on academic freedom and freedom of speech will be integrated into
the introduction of new policies and procedures.

Concerns raised about academic freedom and freedom of speech will be monitored and
addressed to the extent feasible, with lessons learned incorporated into policy, practice, and
procedure reviews.

Visiting tutors will be approved through the William Booth College Prevent Duty processes, as part
of which they must be provided with a copy of the relevant policies.

5. Authority

5.1. The ultimate authority for the interpretation and implementation of this policy is the

Principal, William Booth College. The day-to-day implementation of the policy is the
responsibility of the Unit Head for Higher Education.

6. Complaints and Appeals

6.1.

6.2.

6.3.

6.4.

Students, and former students, have the option to lodge a complaint concerning issues that
impact the quality of their learning opportunities or overall student experience through
the Student Complaints Procedure available on Moodle.

Staff and visiting speakers may submit a complaint related to their freedom of speech (or for
academic staff, their academic freedom) under the SA02 Complaints Policy, HR19 Grievance Policy
or via the Official Minute: Complaints Process for Officers and Territorial Envoys.

If the criteria are met, other complaints in relation to freedom of speech may be considered under
the BAOO Whistleblowing Policy.

Appeals may be made following the stages in the relevant policy/process under which the
complaint is made.

7. Review and Monitoring

7.1.

7.2.

This policy will be periodically reviewed (at least every three years) and monitored by the Unit
Head for Higher Education who will (where necessary) update the policy.

The Unit Head for Higher Education shall report any complaints and appeals to the William Booth
College Principal.
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